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RALEIGH, N.C. —  Despite 
a national unemployment rate 
topping 8 percent, trucking 
companies are struggling to 
recruit and retain enough 
 drivers due to a host of 
 factors.

The shortage dates back 
to the years leading up to the 
recession, when well-paying 
construction jobs were 
 plentiful and the  industry 
had problems  finding 
 replacements for all of the 
veteran drivers who were 
retiring. That there remain 
hundreds of thousands of 
driver vacancies today — 
four years after the real 
estate bust — speaks in part 
to the waning popularity of 
the profession that was made 
famous by such movies as 
Smokey and the Bandit.

“You have drivers retiring 
every day,” said Charlie Gray, 
owner of Carolina Trucking 
Academy in Raleigh, N.C. 
“For every driver that goes 
out the back door, you better 
have a driver coming in the 
front door. There’s not a lot 
of people coming in the front 
door.”

The shortage is good news 
for those looking for work 
in the industry.  Companies 
desperate for quality drivers 
have begun offering sign-
on bonuses, higher salaries 
and safety bonuses. And 
yet there’s still a national 
 shortage, conservatively 
estimated, of at least 200,000 
workers, said David Heller, 
director of safety and policy 
at the Truckload Carriers 
Association.

An aging work force, a 
requirement that long-haul 
drivers be at least 21 years 
old and new federal safety 
regulations have all played a 
role in the shortage.

The aging population of 
truck drivers, in particular, 
has become a bigger issue 
than anyone expected.

Demographic changes 

mean there simply aren’t as 
many potential men younger 
than 35 as there were in the 
baby boomer generation, said 
Charles Clowdis, managing 
director of transportation 
 industry services at IHS 
Global Insight.

Younger workers who 
traditionally might have gone 
into trucking choose other 
occupations over a life that 
requires long stints away 
from home. Since a college 
education is not required 
for truck driving, but truck 
drivers have to be 21 to 
cross state lines, trucking 
 companies lose potential 
employees who go to other 
industries, enroll in a trade 
school or enter the military.

New government 
 regulations limiting drivers’ 
hours and monitoring drivers 
for safety violations have 
 exacerbated the shortage, said 
Bob Costello, chief economist 
for the American Trucking 
Association, which put the 
 industry’s annual turnover rate 
at 88 percent in December.

“Some companies say 
they could actually add more 
equipment if only they could 
find more drivers,” he said. 
“As long as you have a good 
driving record, you can easily 

get a job in this industry.”
The new rules, which 

went into effect in late 2010, 
are forcing companies to hire 
more workers from a smaller 
pool of potential drivers with 
no blemishes on their safety 
records.

Costello said the steep cost 
of training, averaging $4,000 
to $6,000 for four to six weeks 
of driver-training school, is a 
barrier to entry for the pool of 
potential workers who would 
be most interested in trucking. 
While many nationwide com-
panies retroactively reimburse 

newly hired drivers monthly 
for the cost of schooling, 
potential drivers still have to 
front the money in advance to 
the school or try to qualify for 
student loans.

Sources of federal  funding 
for truck-driver training 
through the Workforce 
 Investment Agency also have 
dried up because of budget 
cuts, said Cindy Atwood, 
deputy director of the 
 Commercial Vehicle Training 
Association.

Still, at a time when many 
professions offer little job 
security, truck driving is as 
close to a sure thing for those 
who meet the qualifications.

“You can take a person 
making minimum wage and 
put them into school, and four 
to six weeks later they will 
be making anywhere  between 
$38,000 (and) $40,000 entry-
level, with  benefits,” said 
Atwood. “That’s a pretty good 
story. And that job can’t be 
outsourced.”

By Gloria Lloyd
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In spite of recession, trucking 
companies can’t find drivers

Instructor Victor Torres, right, went through the steps of a 
safety inspection with Grayland McRae, left, DaQuan Robinson 
and John Maritim during a class at Carolina Trucking Academy, 
a training school in Raleigh, N.C. After four to six weeks of 
 training, entry-level drivers can make $38,000 to $40,000 a 
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ABSOLUTE AUCTION
Tuesday, July 10 10:00 a.m.
200 Lake Road, Carlisle, KY

(located just off U.S. 68 at Lake Carnico)

OPEN HOUSE: Sunday, July 1 from 2 to 5 pm
We have been authorized by the Nicholas County Fiscal Court to
sell the property formerly known as the Carnico Country Club at
Absolute Auction. The main floor (app. 6000 sq. ft.) was most re-

cently occupied by Lakeshore Restaurant & Spirits, and has a
large main dining area with a fireplace, a secondary dining room

with a fireplace and access to the rear patio, a bar with custom
cabinetry, a commercial kitchen with pantry, two restrooms, and
an office with storage area. The lower level (app. 3000 sq. ft.) is
presently utilized as the Pro Shop for the Carnico Golf Course,

and has a kitchenette, a large seating and display area, various
storage rooms, restrooms and former locker rooms. Also in-

cluded with the property is a 32? x 70? pole building with electric-
ity, concrete floor, and single and roll-up garage doors. Great
parking and a fantastic view overlooking Lake Carnico. Shown

by appointment only.

Following the sale of the Real Estate, we will sell the following
Equipment and Personal Property: True triple door freezer, (2)
Imperial deep fryers, True grill with warming oven, True sand-
wich station, gas range, Hatco steam table, Hobart dishwasher
system, Southbend warming oven, Hobart commercial mixer

and table, coolers, folding tables, chairs, oak tables and chairs,
stainless steel work table, bar stools, lockers, and more.

Terms of Sale: Real Estate – 10% of the total purchase price down on the
day of the auction, with the balance due on or before 30 days. A 6% Buyer’s

Premium will be added to the final bid price to determine total purchase
price. Equipment and Personal Property – Cash or check day of sale. A

10% Buyer’s Premium will be added on all items.

Auction is being held in co-operation with Bashaw Realty and
Vince Wells Real Estate.


