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Forestry education 
for youth

Kentucky has an abundance 
of forest, most of it com-
mercially viable through the 
sale of timber and non-timber 
products. The majority of 
Kentucky’s timber is privately 
grown and processed and is 
one of the largest agriculture 
and natural resource industries 
in Kentucky. The statistics are 
impressive: Kentucky ranks as 
one of the top three hardwood 
producing states in the United 
States. Twelve million acres, 
almost half of Kentucky’s 
land base, are forested. Trees 
make up parkland and private 
settings as well, so forestry of-
fers a wide variety of learning 
situations for youth, personally 
and professionally. Youth can 
learn about things as varied 
as logging, wood industry 
training programs, to shiitake 
mushroom production.

According to the U.S. Forest 
Service, the total economic im-
pact of Kentucky’s forests and 
related industries contributes 
more than $8 billion each year 
to the state’s economy, and 
it employs more than 30,000 
people. Most of Kentucky’s for-
ests consist of hardwoods, with 
oaks, yellow poplar, hickories, 
ash, cherry and walnut contrib-
uting to the economic value of 
the forest industry. Woodlands 
also are valuable for providing 
habitat to a wealth of wildlife, 
from black bears to bobcats. 
These woodlands also serve as 
a backdrop for much of the rec-
reational and tourist activities in 
the state and provide ecosystem 
services such as water and air 
fi ltration, carbon sequestration 
and fl ood control. 

4-H offers several oppor-
tunities for youth to expand 
their knowledge of forestry, 
including timber, ecosystems, 
forest management, and more, 
through hands-on education.

All of the 4-H forestry pro-
grams aim to:

• Develop leadership skills 
and character development.

• Develop appreciation of 
trees in various settings (yard, 
parks, woodlands).

• Understand the need for 
conservation and management 
of woodland resources.

• Gain practical forestry 
skills.

4-H programs will vary by 
county. Here are some examples 
of 4-H forestry programs:

Basic Forestry: Younger 
4-Hers can learn by making 
leaf collections, leaf prints, 
exhibits, or displays of stems, 
fruit or leaves for competition 
at both county and state fairs.

Junior 4-H Field Days: Four 
fi eld days are scheduled annu-
ally and open to 4-Hers ages 
9 to 13. Participants learn tree 
identifi cation, tree measure-
ment, use of a compass and 
pacing as a way to measure 
distance.

Senior 4-H Field Days: 
Youth ages 14 to 18 compete 
for a chance to send a four-
person team to the National 4-H 
Forestry Invitational, held in 
July. The senior event expands 
upon the junior competencies, 
adding testing on forest health, 

topographic map reading, for-
est evaluation and competition 
in the forestry bowl.

Leadership Program: Older 
teenagers who have a sincere 
interest in natural resources 
may register for this week-long 
program, which teaches basic 
tools for forestry management 
in real-life situations. This is a 
hands-on educational program, 
not a recreation one. Scholar-
ships may be available.

For more information, visit 
www.ca.uky.edu/Forestry or 
contact the Woodford Coopera-
tive Extension Service.

4-H Club Report
The Yellow Jackets 4-H 

Club met on Feb. 22. The 
program for today was about 
how people can prevent pollu-
tion and how we can make our 
environment better. We learned 
that pollution is bad for the 
environment and how many 
problems it can cause from just 
a little waste. Our favorite part 
was creating an experiment to 
show what pollution looks like 
in a lake. Prepared by Kaylee 
Dugan, Simmons Elementary, 
fi fth grade.

BILL FURLONG, right, presented a check for $150 from 
the Versailles Kiwanis Club to Jenny Cocanougher to 
support the Woodford County 4-H Communications 
Day. Also accepting the donation is 4-H member Em-
ily Congleton, who presented her speech, “Cupcake 
Wars,” to the Kiwanis club members. (Photo Elizabeth 
Congleton)

Pets and your health
If you have a pet, you may 

already know this: Pets can 
be our best friends. There is 
nothing that warms the heart 
more than coming home to a 
beloved animal. Although pets 
make excellent companions 
for most people, there are also 
some physical and mental ben-
efi ts to having a furry friend at 
home with you.

Having a pet can:
• increase physical activity 

and socialization;
• decrease blood pressure, 

depression, and stress.
Your pet can make a great 

exercise buddy, a constant 
companion that will stay by 
your side no matter how fast 
or slow you go. The recom-
mendation is that an average 
adult should get a minimum of 
30 minutes of physical activity 
at least fi ve days per week. If 
you have a dog that needs walk-
ing, 15 minutes in the morning 
and 15 minutes in the evening 
will assist you in achieving 
those recommendations. If you 
have a cat, take a few minutes 
and stretch with the cat. Daily 
stretching is important for stay-
ing independent as you age.

Decrease blood pressure — 

This does not mean that just 
owning a pet will decrease 
your blood pressure. Watch-
ing your diet and including 
exercise in your daily routine 
are still critical for managing 
blood pressure. However, 
studies have shown that hav-
ing a pet can help you control 
blood pressure. Perhaps it is 
the calming effect of petting an 
animal or the increased activity 
you get when you are looking 
after a pet.

Decrease the chances of 
allergies for children — Many 
research studies have shown 
that when children grow up 
in a home with a cat or dog, 
they are less likely to have al-
lergies to those animals. The 
same is true for children who 
grow up on a farm or around 
large animals. Studies have 
also shown that these children 
often have stronger immune 
systems which help them to 
stay healthy for longer peri-
ods of time. More studies are 
currently being done to help 
understand why this seems to 
be the case.

Decrease depression and 
stress — In many mild to 
moderate cases of depression, 
having another creature to take 

care of and love can assist in 
fi ghting depression. If you 
already have a pet perhaps you 
have already felt this benefi t. 
After a long day you come 
home to a tail wagging or an 
animal calling out for your at-
tention. Within a few minutes, 
you are feeling better. A pet can 
be an easy friend.

Increase socialization — If 
you are walking your dog, you 
are bound to run into neighbors 
you can talk with. If you go to 
a dog park, there will be other 
dog owners there with their 
pets. Talking about the pets is 
easy to do.

An animal companion can 
be more than just a pet, it can 
be a friend. Pets can increase 
physical activity and social-
ization and decrease blood 
pressure, depression and stress.

For more information, con-
tact the Woodford County Ex-
tension Service at 873-4601.

Sources: CDC, Health 
benefi ts of pets, July 2010; 
WebMD, Slideshow: 27 ways 
Pets can improve your health, 
June 2011; March 2012, Writ-
ten by: Nicole Peritore, Edited 
by: Connee Wheeler.

2012 vegetable garden
Source: Richard Durham, 

Extension Horticulture Spe-
cialist.

By now, you’ve probably 
received lots of seed catalogs 
for the 2012 vegetable-grow-
ing season. At this time of year, 
what a comfort it is to think 
about spring and summer and 
planning your garden. 

To make the most of your 
garden, every aspiring gar-
dener should follow seven 
steps to have a successful 
gardening season.

1. Plan your garden on 
paper before you begin.

2. Select a good gardening 
site that has full sun for at least 
eight hours each day, relatively 
level, well-drained, close to a 
water source and not shaded.

3. Prepare the soil properly 
and add fertilizer and lime 
according to soil-test recom-
mendations.

4. Plan only as large a 
garden as you can easily 
maintain. Beginning gardeners 
often overplant, and then they 
fail because they cannot keep 
up with the tasks required. 
You’ll have to control weeds 
and pests, apply water when 
needed and harvest on time. 
Vegetables harvested at their 
peak are tasty, but when left on 
the plants too long, the fl avor 
is simply not the best.

5.  Grow vegetables that 
will produce the maximum 
amount of food in the space 
available.

6. Plant during the correct 
season for the crop.  Choose 
varieties recommended for 
your area.

7. Harvest vegetables at 
their proper stage of matu-
rity. Store them promptly and 
properly if you do not use them 
immediately.

A well-planned and proper-

ly kept garden should produce 
600 to 700 pounds of produce
per 1,000 square feet and may
include many different crops.

Finally, the closer the veg-
etable garden is to your back 
door, the more you will use it. 
You can see when your crops 
are at their peaks and can take 
maximum advantage of their
freshness. Also, keeping up 
with the planting, weeding, 
watering and pest control will 
be easier.

For more guidance on 
planning your 2012 vegetable 
garden, contact the Woodford 
County Cooperative Exten-
sion Service, 873-4601, and
request a copy of the pub-
lication, “Home Vegetable 
Gardening in Kentucky” or 
download it from the Web site,  
www.ca.uky.edu/agc/pubs/id/
id128/id128.pdf.

Farming: Business 
vs. hobby

Source: Jerry Pierce; Ken-
tucky Farm Business Manage-
ment.

The IRS fi nds that some 
taxpayers with significant 
non-farm income reduce their 
taxes by deducting losses from 
“activities that may or may 
not be engaged in for profi t.” 
Whether the farming activity 
is engaged in for profi t is based 
on facts and circumstances. 
There must be an actual and 
honest objective of making a 
profi t. Otherwise, deductions 
are limited.

The rule of thumb for most 
farms is showing a profi t in 
three out of fi ve years. How-
ever, there are nine factors 
taken into consideration on a 
case-by case basis. The burden 
of proof is on the farmer, so one 
should document everything.

Businesslike manner. Run-
ning the farm like a business is 
an indicator of profi t motive. 
Have a business plan show-
ing plans, actions, measures 
of success, and corrections. 
It should show how you will 
deal with changes as they oc-
cur. Keep a complete set of 
accurate books and records. 
Sophisticated records are not 
required, but show how you 
rely on records to evaluate the 
business and make decisions. 
Document changes made, 
new methods adopted, and 
activities dropped in order to 
increase profi tability.

Expertise in the business. 
Your background, expertise, 
and experience give some 
indication of success in busi-
ness. You may rely on advisors 
and experts for new methods 
and advice. Record the experts 
you use, including their expe-
rience and credentials. Keep 

programs and literature from 
training meetings and special 
schools attended. Document 
how you put this to use and 
why.

Time and effort invested. 
Investment of time and effort 
may be an indicator of profi t 
motive, especially if recreation 
activity is limited. Employing 
qualifi ed people counts, but is 
not required.

Expected appreciation in 
value of assets. Appreciation of 
farmland and assets may result 
in a future profi t greater than 
current losses. Land prices 
and intended future use of the 
property are critical. Show 
that holding the land is clearly 
required for the farming activ-
ity. Does farm income cover 
operating expenses minus 
depreciation, taxes, and inter-
est on the property?

Success in other activities. 
Success in conducting other 
activities profi tably, or aban-
doning unprofi table activities, 
may indicate the farming 
activity will succeed. Success 
in a professional fi eld is not a 
good indicator, but success in 
another activity in addition to 
the profession is.

History of income and 
losses. Has the business been 
profi table in the past? What 
caused the losses?  Was it 
unexpected circumstances like 
drought, disease, or change in 
market conditions?  

Occasional profi ts. Sub-
stantial, occasional profit 
may indicate a profi t motive. 
“The opportunity to earn a 
substantial ultimate profi t in 
a highly speculative venture 
is ordinarily suffi cient.”

Financial status. Substan-
tial other income, fi nancial 
resources, or tax benefi ts from 
farm losses may classify the 

farm as a hobby. Be able to 
show good reasons for con-
tinuing a non-profi table farm 
when others with less resource 
do not. 

Elements of pleasure or 
recreation. The problem is 
with losses claimed from 
“activities not engaged in for 
profi t.” Finding pleasure and 
recreation in your work may 
indicate the lack of profi t mo-
tive, but it does not have to.  

Star of  Bethlehem 
Control 

With mild temperatures 
this winter and early spring, 
there have already been some 
reports of Star of Bethlehem 
growing in pastures and 2-4 
inches tall.  Now is the time 
to treat, and there is one pas-
ture herbicide that lists Star 
of Bethlehem on the label. 
This product is called Rage 
D-Tech. A product of FMC, 
this herbicide contains the ac-
tive ingredients carfentrazone 
and 2,4-D ester. This product 
should be sprayed from 24-32 
ounces per acre when Star of 
Bethlehem is 4-6 inches tall 
for best control. A non-ionic 
surfactant or crop oil should 
also be added to the tank for 
the best effect.  

Often mistaken for a grass, 
wild onion, or wild garlic, Star 
of Bethlehem is a perennial 
weed that develops from a 
bulb. The leaves are shiny, dark 
green, and have a distinct white 
midrib. The leaves look very 
similar to wild onion or garlic, 
but lack any garlic or onion-
like smell. Flowers consist of 
6 white petals that collectively 
resemble a star.

For more information, 
please contact the Woodford 
County Cooperative Exten-
sion Service at 873-4601.
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Internship explores 
leadership skills

BY CAROL L. SPENCE

UK COLLEGE OF AGRICULTURE

Zachary Brown worked for 
six companies in six months. 
Many employers might think 
that shows a lack of focus, but 
there was a method to Brown’s 
movements, and it was all about 
focus—on leadership. 

Brown, aUniversity of Ken-
tucky senior from Corbin who 
is majoring in community and 
leadership development in the 
College of Agriculture, spent 

six months of his college career 
interning for widely diverse 
companies. The college en-
courages internships as a way 
to further a student’s education. 
An internship affords the stu-
dent an opportunity to gain on-
the-job skills and knowledge 
about a particular business, 
which could lead to a job in 
the future. Brown, however, 
wanted to intern where he could 
study real-world leadership 
skills in a variety of settings, 
not just one, so he designed his 
own internship, “Real World 
Leaders, Real World Students.”

“It is totally unique to say 
that what you want to do is to 
have a semester-long internship 

and travel to different sites rath-
er than being at one particular 
site,” said his faculty supervi-
sor Lorraine Garkovich, UK 
professor in Community and 
Leadership Development.

It took Brown, working 
closely with Garkovich, an-
other semester of planning and 
organization to get approval 
from the university for credit 
hours and to contact the com-
panies and arrange to work at 
each one for four weeks.

“I had to do a lot of cold 
calls, and I wrote a lot of let-
ters,” Brown said. “I had a lot of 
rejection, but I met with people 
who were out of this world. I 
learned so much.”

From Maythrough No-
vember 2011, Brown worked 
his way around the country 
and down hislist, starting in 
Grand Junction, Colo. where 
he worked for an environmental 
engineering fi rm, then continu-
ing on to Wall Street for a look 
at trading; the University of 
Maryland, Baltimore, where 
he shadowed President Jay Per-
man; back to Clay County for a 
month working for Long John 
Silvers; then on to Applied In-
formation/UNITE in Corbin, a 
nonprofi t organization fi ghting 
substance abuse in Kentucky. 
He fi nished his assignment in 
Yuma, Ariz., where he worked 
for an agricultural company. At 
each place of business, some-
one had some connection to 
UK. Perman, for instance, is a 
former dean and vice president 
for clinical affairs in the UK 
College of Medicine.

“From a leadership stand-
point, I realized there are some 
awesome leaders,” Brown 
said. “A lot of people have the 
potential. I realize that I have 
a lot of room to grow and a lot 
of things I’d like to focus on.”

Brown wrapped up his 
internship by writing a nearly 
100-page report, fi lled with 
descriptions of the sites and 
comparisons of leadership 
methods to the writings of real-
life leaders such as Sun Yat-sen 
and Coach Mike Krzyzewski, 
and fi ctional characters that 
included Don Quixote, Huck-
leberry Finn and Odysseus.

“He wrote a series of in-
dividualized stories where he 
took a concept related to leader-
ship, like empowering others, 
and illustrated that concept 
using his experiences over the 
semester,” Garkovich said.

Brown carried a notebook 
with him on the job and 
constantly jotted down notes. 
From those hastily scribbled 
observations he was able to 
design a grid that illustrated 
leadership qualities exhibited 
by the people he observed. 
He didn’t just concentrate on 
the managers, but included 
workers he’d met who showed 
leadership skills as well.

His hardwork and innova-
tion led to Brown recently 
being named the 2011 James 
W. Stuckert Intern of the Year. 
The award, presented by UK’s 
James W. Stuckert Career 

Center, recognizes a student 
who has shown initiative, 
diligence and a high quality of 
work during the internship. The 
selection committee, headed by 
Cindy Edwards, coordinator of 
experiential education at the 
center, consisted of faculty, 
staff and employers.

Other nominees from the 
College of Agriculture were 
Ricky Lumpkin, a senior 
majoring in community and 
leadership development who 
interned with UK Athletics, 
and Catherine Riley, a senior 
from Hopkinsville majoring 
in equine science and manage-
ment who interned with Kohler 
Stables near LaGrange.

“Not only does the award 
recognize the academic con-
tributions a student makes, but 

itrecognizes the experience 
and the importance of their 
contributions,” said Francene 
Gilmer, career services and 
experiential education director 
in UK’s James W. Stuckert Ca-
reer Center. “It prepares them 
to be a stronger candidate for 
any employer.”

That’s one of the reasons 
why the College of Agricul-
ture puts such an emphasis on 
internships and other educa-
tion-enhancing opportunities, 
Garkovich said. Plus it often 
makes them a better student.

“It increases the value they 
attach to the work they’ve 
already done,” she said, “and 
helps them focus in on what 
else they need to do to prepare 
themselves to be competitive in 
the job market.”


