
and parking fees will not go
up, he said. Housing rates
for traditional residence
halls will not increase, but
“premium housing” in
newer dorms will cost 6 per-
cent more.

e Board of Trustees will
consider the proposals as
part of next year’s budget.
ey also can consider ways
to increase revenues. For ex-
ample, allowing in 250 more
freshmen, increasing the re-
tention of upper class stu-
dents by 5 percent, and
attracting an additional 250
transfer students would re-
sult in a gross revenue in-
crease of $14 million,
Capilouto said.

Spokesman Jay Blanton
said the freshman class is
expected to increase next
fall, but an exact number
had not yet been deter-
mined.

Capilouto sent his mes-
sage on the same day the
Council on Postsecondary
Education set caps on how
much tuition can increase at
Kentucky’s public universi-
ties, a move that indicates
how much those schools
probably will charge this fall.

e council voted to
allow up to 6 percent tuition
increases at UK and the Uni-
versity of Louisville, 5 per-
cent for the regional schools
and 4 percent for the Ken-
tucky Community and Tech-
nical College System. U of L

already has announced a
proposed increase of 6 per-
cent.

Council staff recom-
mended the rates after con-
sidering such factors as state
funding, which will be re-
duced by $62.6 million over
the next two years, and fixed
costs.

For example, the council
estimated that retirement
costs and health insurance
for public universities could
go up $5 million. Other fixed
costs, such as utilities and
contractual obligations,
could increase by $57 mil-
lion.

Kentucky still fares well in
national affordability rates,
but the trend of higher tu-
ition will eventually become
untenable for students and
universities, said John
Hayek, associate vice presi-
dent of the CPE.

“It’s a significant policy
equation that state leaders
have to wrestle with,” Hayek
said. “We have very aggres-
sive goals, and when we look
at increases in tuition over
the past decade and the
lower rates of increase in
family income, it will be very
difficult to maintain the
progress we’ve seen over the
past three or four years. It
will put some very tough
questions on the table in
terms of how do you in-
crease state support to
higher education.”

Hollie Swanson, chair-
woman of UK’s University

Senate, said faculty and staff
knew the budget picture was
bad.

“I think we’ll have to see
how we manage it,” she said.
“It’s a concern whether we
can fulfill our obligations —
we have no fat, we’re into
bone and muscle.”

e hardest part is know-
ing that the burden on stu-
dents and families is getting
heavier, she said. “All of the
the faculty struggle with
that.”

at burden has been
changed drastically by the
Kentucky General Assem-
bly.

Since 2006, state lawmak-
ers have cut spending on
public higher education by
$105 million, and an addi-
tional decrease of $62 mil-
lion has been approved for
the next two years.

e state has nearly re-
versed the ratio of student
support versus state support
for Kentucky’s public uni-
versities.

In 1999, students paid 33

percent of college costs,
while the state paid 67 per-
cent. In the fiscal year that
starts July 1, CPE figures
show that students will bear
61 percent of that load while
the state pays for 39 percent.

If current trends con-
tinue, student tuition will
pay 73 percent of the costs
by 2021, compared to the
state’s 27 percent.

“Students aren’t that con-
cerned with all the details of
this, what we know is that
we’re paying more as indi-
viduals,” said Micah Fielden,
UK’s Student Government
president and student repre-
sentative of the Board of
Trustees. 

“What’s become evident
over the past few years is
that the state is lessening
support so students have to
pick up the cost. It’s a bad
trend. It’s getting close to
unaffordable. Students are
either dropping out or work-
ing one, two or three jobs
just to try to make ends
meet.”

WASHINGTON (AP) —
The college class of 2012 is in
for a rude welcome to the
world of work.

A weak labor market al-
ready has left half of young
college graduates either job-
less or underemployed in
positions that don’t fully use
their skills and knowledge.

Young adults with bache-
lor’s degrees are increasingly
scraping by in lower-wage
jobs — waiter or waitress,
bartender, retail clerk or re-
ceptionist, for example —
and that’s confounding their
hopes a degree would pay off
despite higher tuition and
mounting student loans.

An analysis of government
data conducted for The As-
sociated Press lays bare the
highly uneven prospects for
holders of bachelor’s de-
grees.

Opportunities for college
graduates vary widely.

While there’s strong de-
mand in science, education
and health fields, arts and
humanities flounder. Median
wages for those with bache-
lor’s degrees are down from
2000, hit by technological
changes that are eliminating
midlevel jobs such as bank
tellers. Most future job open-
ings are projected to be in
lower-skilled positions such
as home health aides, who
can provide personalized at-
tention as the U.S. popula-
tion ages.

Taking underemployment
into consideration, the job
prospects for bachelor’s de-
gree holders fell last year to
the lowest level in more than
a decade.

“I don’t even know what
I’m looking for,” says Michael
Bledsoe, who described
months of fruitless job
searches as he served cus-
tomers at a Seattle coffee-
house. The 23-year-old
graduated in 2010 with a cre-
ative writing degree.

Initially hopeful that his
college education would cre-
ate opportunities, Bledsoe
languished for three months
before finally taking a job as
a barista, a position he has
held for the last two years. In
the beginning, he sent three
or four resumes day. But
Bledsoe said employers
questioned his lack of expe-
rience or the practical worth
of his major. Now he sends a
resume once every two
weeks or so.

Bledsoe, currently making
just above minimum wage,
says he got financial help
from his parents to help pay
off student loans. He is now
mulling whether to go to
graduate school, seeing few
other options to advance his

career. “There is not much
out there, it seems,” he said.

His situation highlights a
widening but little-discussed
labor problem. Perhaps
more than ever, the choices
that young adults make ear-
lier in life — level of school-
ing, academic field and
training, where to attend col-
lege, how to pay for it — are
having long-lasting financial
impact.

“You can make more
money on average if you go
to college, but it’s not true for
everybody,” says Harvard
economist Richard Freeman,
noting the growing risk of a
debt bubble with total U.S.
student loan debt surpassing
$1 trillion. “If you’re not sure
what you’re going to be
doing, it probably bodes well
to take some job, if you can
get one, and get a sense first
of what you want from col-
lege.”

Andrew Sum, director of
the Center for Labor Market
Studies at Northeastern Uni-
versity who analyzed the

numbers, said many people
with a bachelor’s degree face
a double whammy of rising
tuition and poor job out-
comes. “Simply put, we’re
failing kids coming out of
college,” he said, emphasiz-
ing that when it comes to
jobs, a college major can
make all the difference.
“We’re going to need a lot
better job growth and con-
nections to the labor market,
otherwise college debt will
grow.”

By region, the Mountain
West was most likely to have
young college graduates job-
less or underemployed —
roughly 3 in 5. It was followed
by the more rural southeast-
ern U.S., including Alabama,
Kentucky, Mississippi and
Tennessee. The Pacific re-
gion, including Alaska, Cali-
fornia, Hawaii, Oregon and
Washington, also was high
on the list.

On the other end of the
scale, the southern U.S., an-
chored by Texas, was most
likely to have young college
graduates in higher-skill jobs.

The figures are based on
an analysis of 2011 Current
Population Survey data by
Northeastern University re-
searchers and supplemented
with material from Paul Har-
rington, an economist at
Drexel University, and the
Economic Policy Institute, a
Washington think tank. They
rely on Labor Department
assessments of the level of
education required to do the

job in 900-plus U.S. occupa-
tions, which were used to
calculate the shares of young
adults with bachelor’s de-
grees who were “underem-
ployed.”

About 1.5 million, or 53.6
percent, of bachelor’s de-
gree-holders under the age
of 25 last year were jobless
or underemployed, the
highest share in at least 11
years. In 2000, the share was
at a low of 41 percent, before
the dot-com bust erased job
gains for college graduates
in the telecommunications
and IT fields.

Out of the 1.5 million who
languished in the job mar-
ket, about half were under-
employed, an increase from
the previous year.

Broken down by occupa-
tion, young college gradu-
ates were heavily
represented in jobs that re-
quire a high school diploma
or less.

In the last year, they were
more likely to be employed
as waiters, waitresses, bar-
tenders and food-service
helpers than as engineers,
physicists, chemists and
mathematicians combined
(100,000 versus 90,000).
There were more working in
office-related jobs such as
receptionist or payroll clerk
than in all computer profes-
sional jobs (163,000 versus
100,000). More also were
employed as cashiers, retail
clerks and customer repre-
sentatives than engineers

(125,000 versus 80,000).
According to government

projections released last
month, only three of the 30
occupations with the largest
projected number of job
openings by 2020 will re-
quire a bachelor’s degree or
higher to fill the position —
teachers, college professors
and accountants. Most job
openings are in professions
such as retail sales, fast food
and truck driving, jobs
which aren’t easily replaced
by computers.

College graduates who
majored in zoology, anthro-
pology, philosophy, art his-
tory and humanities were
among the least likely to find
jobs appropriate to their ed-
ucation level; those with
nursing, teaching, account-
ing or computer science de-
grees were among the most
likely.

In Nevada, where unem-
ployment is the highest in
the nation, Class of 2012 col-
lege seniors recently ex-
pressed feelings ranging
from anxiety and fear to cau-
tious optimism about what
lies ahead.

With the state’s economy
languishing in an extended
housing bust, a lot of young
graduates have shown up at
job placement centers in
tears. Many have been
squeezed out of jobs by
more experienced workers,
job counselors said, and are
now having to explain to
prospective employers the

time gaps in their resumes.
“It’s kind of scary,” said

Cameron Bawden, 22, who is
graduating from the Univer-
sity of Nevada-Las Vegas in
December with a business
degree. His family has
warned him for years about
the job market, so he has
been building his resume by
working part time on the Las
Vegas Strip as a food runner
and doing a marketing in-
ternship with a local airline.

Bawden said his friends
who have graduated are ei-
ther unemployed or working
along the Vegas Strip in serv-
ice jobs that don’t require de-
grees. “There are so few jobs,
and it’s a small city,” he said.
“It’s all about who you know.”

Any job gains are going
mostly to workers at the top
and bottom of the wage
scale, at the expense of mid-
dle-income jobs commonly
held by bachelor’s degree
holders. By some studies, up
to 95 percent of positions lost
during the economic recov-
ery occurred in middle-in-
come occupations such as
bank tellers, the type of job
not expected to return in a
more high-tech age.

David Neumark, an econ-
omist at the University of
California-Irvine, said a
bachelor’s degree can have
benefits that aren’t fully re-
flected in the government’s
labor data. He said even for
lower-skilled jobs such as
waitress or cashier, employ-
ers tend to value bachelor’s
degree-holders more highly
than high-school graduates,
paying them more for the
same work and offering pro-
motions.

In addition, U.S. workers
increasingly may need to
consider their position in a
global economy, where they
must compete with edu-
cated foreign-born residents
for jobs. Longer-term gov-
ernment projections also
may fail to consider “degree
inflation,” a growing ubiq-
uity of bachelor’s degrees
that could make them more
commonplace in lower-
wage jobs but inadequate
for higher-wage ones.

That future may be now
for Kelman Edwards Jr., 24,
of Murfreesboro, Tenn., who
is waiting to see the returns
on his college education.

After earning a biology
degree last May, the only job
he could find was as a con-
struction worker for five
months before he quit to
focus on finding a job in his
academic field. He applied
for positions in laboratories
but was told they were look-
ing for people with special-
ized certifications.
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College graduates who ma-
jored in zoology, anthropology,
philosophy, art history and hu-
manities were among the least
likely to find jobs appropriate to
their education level; those with
nursing, teaching, accounting
or computer science degrees
were among the most likely.

AP Photo

Barista Michael Bledsoe prepares a two-shot coffee drink Thursday in a coffee shop in Seattle. The college class of 2012 is in for a rude welcome
to the world of work. A weak labor market already has left half of young college grads either jobless or underemployed in positions that don't fully
use their skills and knowledge.  

inally from Tanzania where
they grow on the sides of
rocky crevices so they grow
best in areas that can drain
well, in strong but indirect
sunlight. Aside from bird
droppings, they probably
didn’t get much in the way of
fertilization,” said Rollins.
“When they were first intro-
duced, it was thought there
might be 10, maybe 12, vari-
eties. In the 1800s, it was as
many as 30 different species.
Today, there are probably
20,000 named and 15,000
registered.”

About 40 are registered
to Rollins, and he has oth-
ers ready to go now.

He is not the only one so
intrigued by violets. “ere
are clubs worldwide,” he

said. “e African Violet
Society of America has
65,000 or 70,000 members.”

e Rollinses belong to a
regional group in Cincin-
nati that meets periodically
to share information and
socialize. National meets
attract thousands who buy
up what the couple trailer
in, but being a vendor at
one of the conventions is
no longer their primary
means of selling violets.

“We have had online or-
ders from China, Australia,
all over,” Rollins said. “Rus-
sia is a very big market with
a lot of demand. Japan,
too.”

Shipping prices of late
have limited international
orders, but he and Nancy
still package and ship four
days a week.
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